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Introduction, Purpose, and Need 

The 2019-20 Partnership for Success (PFS) Evaluation Plan was developed to support the 

annual PFS reporting requirements of the Nevada Bureau of Behavioral Health Wellness and 

Prevention (BBHWP) a.k.a. Substance Abuse Prevention and Treatment Agency (SAPTA), which 

will be referred to as BBHWP throughout the remainder of this report. While the 2018-19 version 

of this report was accepted by SAMHSA, there were limitations in the scope of the submitted plan. 

Additionally, the initially contracted consultant that developed the 2018-19 PFS Evaluation Plan 

was replaced by Strategic Progress, LLC in July 2020. As a result of the contracting change, there 

were annual reporting requirements that were not aligned with proposed timelines in the 2018-19 

published plan. Although evaluation planning activities and support was being conducted monthly 

by the Strategic Progress team, the process of updating the annual evaluation plan did not 

commence until December 2020. Therefore, this 2019-20 PFS Evaluation Plan was developed as 

a retrospective planning document. 

While a retrospective evaluation plan does not provide forward thinking, system-wide 

understanding of evaluation considerations, requirements, and deadlines it does create an 

opportunity to lay groundwork for system change innovation. For example, some of the activities 

conducted as part of 2019-20 reporting activities helped identify malignment of current quarterly 

reporting templates with the SPARS reporting system. Additionally, this evaluation plan 

incorporates an initial proposed evaluation plan for 2020-21 project year with mention of further 

adjustments in time lines for the 2021-22 project year. 

From a forward thinking perspective, the Strategic Progress team supports clients in the 

design, development, implementation, administration, and evaluation of sustainable and scalable 

systems change initiatives. This 2019-20 PFS Evaluation Plan ensures continued compliance with 
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Federal requirements and regulations, while also building programmatic infrastructure to improve 

and increase capacities of the Nevada PFS program. 
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Retrospective Evaluation Plan 

The 2018-19 PFS Evaluation Plan was developed by a preceding contractor to the Strategic 

Progress, LLC team. As part of the 2019 year-end reporting, the previous Evaluation Plan was 

published to PDF in May 2019. Based on the structure and contract requirements of the Strategic 

Progress, LLC contract with BBHWP to support the PFS program in Nevada, there was not 

sufficient time to gather data to align with the 2018-19 Evaluation Plan. As such, the data utilized 

in that previous year iteration was redeployed for this 2019-20 PFS Evaluation Plan with some 

additional data elements based on the project work conducted in support of year-end reporting. 

Fundamentally, the data collection efforts for the 2019-20 reporting year were focused on 

compliance with Federal regulations and requirements in addition to identifying opportunities for 

improvement, specifically related to data entry into SPARS. As discussed subsequently, this 

Evaluation Plan has designed limitations as a retrospectively developed document; however, this 

initial Strategic Progress, LLC developed Evaluation Plan will be utilized to guide future plan 

development in an effort to better, more methodologically measure program impacts observed 

from PFS implemented projects and programs. 

Sources of Data Evaluation 

The 2018-19 PFS Evaluation Plan included data from the Office of Public Health 

Informatics and Epidemiology (OPHIE) and the Nevada Youth Risk Behavior Survey (YRBS) 

conducted by the University of Nevada, Reno (The Leading Edge Group, 2018, p. 1). In addition 

to this listed data, which is incorporated into the 2018-19 annual report, program specific data from 

coalitions will be deployed as part of PFS evaluation activities to include quarterly reports, 

Evidence-Based Practices, Programs, and Policies (EBPPP) data, and other primary data sources 

from programmatic services and, or resources. Other secondary data, such as the population 

dynamics from the U.S. Census Bureau will be deployed as needed to provide more up-to-date 
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data where appropriate and needed. Any data deployed during the evaluation of 2019-20 outcomes 

will be selected to align with the presented data in the 2018-19 plan and report. 

Additionally, the Strategic Progress, LLC team in collaboration with BBHWP conducted 

interviews of the 10 Prevention Coalitions and Nevada Statewide Coalition Partnership (NSCP) as 

well as the Federal Project Officer (FPO) and leadership at the Nevada Division of Health and 

Human Services (DHHS) to gather experiential qualitative data to help inform systems change and 

process changes moving forward. The summary of those interviews and specific questions are 

presented in a subsequent section of this plan. Finally, as this Evaluation Plan was developed 

during December 2020 as a retrospective evaluation plan to adhere to reporting requirements, the 

process and approach for developing the 2020-21 plan as well as the subsequent annual evaluation 

plans beginning in 2021-22. This overview of future evaluation plan development is presented in 

the subsequent section of this plan immediately following the overview of the 2019-20 evaluation 

plan timeline. 

Timeline 

As previously introduced, this 2019-20 PFS Evaluation Plan was designed and developed 

as a retrospective plan. Considering the 2018-19 Evaluation Plan Timeline 1 , which started with 

the approval of the 2018-19 PFS Evaluation Plan in May, and the start date of the Strategic 

Progress, LLC contract in July 2020, any timeline for planning and implementation was disrupted 

from previous year timing (See figure 1 below). However, evaluation and outcome measurement 

are fundamental to the Strategic Progress, LLC approach to projects with evaluation and 

monitoring needs and therefore evaluation was a fundamental activity and consideration 

throughout the contract months beginning in July 2020. Under more time-friendly circumstances 

1 Shown on the next page as an image capture from the PFS Evaluation Plan 2018-2019 report on page 2. 
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and with fewer initial impediments and issues to address, which were of immediate need and 

paramount to the short-term and long-term success of the Nevada PFS program, the evaluation 

plan and Disparities Impact Statement would have been written during the first month of the 

Strategic Progress, LLC contract and subsequently distributed to BBHWP, Nevada DHHS, the 

Nevada FPO, and prevention coalitions for review and approval where appropriate. 

Figure 1. Evaluation Plan Timeline, 2018-2019 (The Leading Edge Group, 2018, p. 2) 

Milestone Anticipated Date of Res po nsi bility/Statu s 
Completion 

Approval of the 2018-19 
evaluation plan and 
interview schedules. 

May 8 TLE & Prevention Team (PT) (Notes approved by 
Bil l Kirby 5/2: edits made by Tracy Palmer and Judy 
Kroshus completed 5/23 .) 

Begin state stakeholder 
interviews 

Week of July 22 PT will provide names and introductions of those 
they wish to be inte rviewed. TLE will conduct the 
interviews. 

Beqin coalition interviews Week of July 29 TLE team 
Coalition SOWs reviewed 
and f eedback provide d by 
TLE 

Beginning July 16 TLE will provide feedback for review and 
consi deration 

End of funding cycle, 
begin evaluation report 

Begin September 29, 
2019: Completion mid-
October. 

TLE 

While this planning structure was not outlined and written in the typical chronological 

order, the structure of activities conducted followed a similar track to the 2018-19 time line with 

coalition interviews conducted in August, required reporting data collected for Evidence-based 

Best Practices, Policies, and Programs (EBPPPs) and baseline statewide and community level data 

in October, leadership interviews conducted in November, and quarterly reports gathered in 

November and December during which reporting procedures were underway. Beginning upon 

contract commencement, the Strategic Progress, LLC team reviewed 2019-20 Prevention 

Coalition Scopes of Work (SOW), Nevada PFS Application and SAMHSA funding guidelines in 

addition to state goals, objectives, and historical reporting documentation that included review of 

previous year SOWs for comparative review and assessment. Figure 2 below, is a retrospective 

timeline is included to provide a visual depiction of the Strategic Progress, LLC team activities 
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that aligns with the 2018-19 timeline and will be utilized to guide the development of the 2019-20 

timeline. 

Figure 2. 2019-20 Retrospective Project Timeline 

Strategic Progress, LLC has signed work order and Contract Award July 2020 
begins consulting work with SAPT A. 

Strategic Progress team reviews and provides 
Scope of Work feedback on 2020-21 scopes of work with 

July - September 2020 Review evaluation and past evaluative capacity guiding 
____________________p_r_o_ce_ ss_ e_ s_ a_ n_ d_ _aP~ P._ro_ ac_ _ h_ . _________ ----1 

Strategic Progress interviews 10 coalitions plus Coalition August 2020 NSCP - Qualitative Analysis conducted by anchor Interviews artner Innovative Research and Anal sis LLC. 
Coalition Strategic Progress team conducts qualitative 

Qualitative August-September 2020 analysis to develop a Draft Road Map report to 
Analysis ----------1-'guide future initiatives sueporting this contract. 

--+ 
During September, Strategic Progress team EBPPP and 
designed and developed survey instruments toCommunity Level September-October 2020 
collect specific data for annual reporting into Baselines SPARS. 

EBPPP and EBPPP and Community level in addition to 
Community Level 31 October 2020 Statewide level baseline data uploaded into SPARS Data Entr 

Strategic Progress team in collaboration with a 
subcontracted partner conducts interviews of Stakeholder 

November 2020 stakeholders from around the state focusing onInterviews 
gathering feedback on capacity, planning, 
reRortin and outcomes and cultural comRetenc 
Strategic Progress team collects quarterly reports, 
identifies missing reports, transcribes quarterly 
report content into SPARS structured template 

Year-End November-December (which will be deployed in subsequent years), 
Reporting 2020 (31 December 2020) develops this evaluation plan, updates the 

Disparities Impact Statement, writes, and publishes 
an annual evaluation report, and submit all 
re uired documentation in SPARS. 

Coalition interview data was analyzed and summarized using qualitative analysis 

procedures and methodological approaches to identify common themes and experiences among 

the coalitions. To support the data collection processes, an online survey was developed and 

deployed to collect EBPPP data and community level baseline data, separately. The leadership 
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interviews were conducted by a non-biased subcontracted partner with summaries of responses 

assessed and reported by the subcontracted partner. Finally, the prevention coalition quarterly 

reports were reviewed, categorized, and coded for specific PFS SPARS reporting requirements. 

Quarterly report templates used in 2019-20 did not incorporated all elements of the PFS SPARS 

requirements for reporting. The survey instruments and quarterly report templates will be revised 

for 2020-21 to align with PFS SPARS requirements more strategically and will be more formally 

presented in the subsequent section of this plan. 
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Planning Ahead: 2020-21 Proposed Evaluation Plan Overview 

As previously mentioned, this 2019-20 PFS Evaluation Plan is a retrospective planning 

document as a result of contracting changes during the current reporting year. The goal of 

evaluation plans is to provide a system-wide approach, framework, or direction for evaluating 

effectiveness, efficiency, and success of implemented programs during a given reporting period. 

In an effort to align annual evaluation plans more strategically with project year dates, milestones, 

and deadlines the Strategic Progress team created a preliminary 2020-21 PFS Proposed Evaluation 

Plan, which is presented in this section. 

Proposed Sources of Data 

In addition to the previously utilized sources of data, the 2020-21 Evaluation Plan will seek 

to incorporate feedback, data, and guidance from the Statewide Epidemiological Organizational 

Workgroup (SEOW) and the EBPPP Active Workgroup, which will support the adherence of 

funded programs to federal requirements and reporting of outcomes. The integration of SEOW 

and the EBPPP Active Workgroup as data sources will ensure a more standardized data collection 

process that will improve data integrity and quality, which will in tum increase the capacity of 

reporting outcomes at the individual, community, and statewide lenses of analysis. To summarize, 

the 2020-21 PFS Evaluation Plan will utilize the following data sources: 

■ Office of Public Health Informatics and Epidemiology (OPHIE) 

■ Nevada Youth Risk Behavior Survey (YRBS) conducted by UNR 

■ Youth Risk Behavior Surveillance System (YRBSS) managed by the Center for Disease 

Control (CDC) 

■ U.S. Census Bureau Annual and 5-year Data files 

■ Coalition-based programmatic data including EBPPP and non-EBPPP data 

■ SEOW-Epidemiological Profile and EBPPP Active Workgroup data 
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Figure 3. SA.PTA Flow Chart: Role of the SEOW and EBPPP Active Workgroup 

SEOW­

PFS Compliance 

Subcommittee 
The purpose of this group is to 

maintain compliance with the 

PFS requirements for the SEOW 

workgroup; as well as assist in 

determining areas of high need 

as required by the FOA; without 

the input of benefiting parties. 

Statewide Epidemiological Organizational Workgroup 

ISEOW) 
Required for PFS Funding 2018-2023 

Provide ongoing advice to SAPTA 

Review and analyze data to determine substance abuse and the need 

for prevention services (population plus need Investments) 

o Increase the number of data driven outcomes for prevention 

services. 

0 Periodically review data sets, identify gaps, and provide 

recommendations 

FOA requirements state: The SEOW will identify their selected sub-recipient 

opportunities, document their identified needs and prevention priorities, and 

identify why these communities were selected over other high-need 

communities in their state/tribe. 

SEOW-PFS SEOW -EBPPP Active 

Compliance Workgroup 

Subcommittee PFS, SABG 

7 

The Substance Abuse Prevention Treatment Agency 

[SAPTA) / Bureau of Behavioral Wellness and Prevention 

[BBHWP) 

The Substance Abuse Prevention 

Treatment Agency [SAPTA) / 

Bureau of Behavioral Wellness 

and Prevention [BBHWP) 

SEOW -

EBPPP Active Workgroup 
The purpose of this group is 

foster the use of EBPPP's across 

all SAPTA funding streams; as 

well as compile valuable datasets 

to report back to the SEOW and 

the PFS subcommittee on the 

effectiveness of programs; and 

help inform funding decisions for 

PFS. 

Independent Committee 

Multidisciplinary Prevention Advisory Committee 

IMPAC) 
NOT required for PFS Funding for 2018-2023 funding 

period 

Provide ongoing advice and guidance to SAPTA and is 

encouraged to create subcommittees. 

o Create a comprehensive prevention strategy 

o Maximize all prevention ATOD resources 

o Remove state barriers to enhancing the 

delivery of effective local substance abuse 

prevention services that are culturally relevant 

and target populations of need. 

0 Develop shared responsibility with state and 

local governmental units. 

o Promote the prevention and treatment of 

alcohol and other drug abuse. 

Shall make policy recommendations as related to 

1rant or SAPTA requirements 
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The 2020-21 PFS Evaluation Plan will incorporate the PFS Goals and Measurable 

Objectives2 in data collection, template design, and related training and TA support to the 

coalitions. While there is an updated Strategic Plan currently under-development that will 

recommend changes to the goals and objectives, incorporating these into evaluation planning 

activities is imperative to measuring impact effectively. Program data at the individual level, 

holistic programmatic data, community-based data, and statewide data will be aligned, monitored, 

and evaluated consistently with stated goals and objectives. As introduced at the beginning of this 

section, the goal for the Strategic Progress, LLC team is to have a draft of the 2020-21 PFS 

Evaluation Plan ready for BBHWP review as early as mid-January so the coalitions can be 

provided the expectations for evaluation in February. For the 2021-22 PFS Evaluation Plan, the 

goal is to have the Evaluation Plan prepared and ready for coalition's to refer to during SOW 

development. This is part of the state's transparency initiative with the goal of creating 

streamlined, data-derived, evaluation-focused proposals that are designed to incorporate 

measurable impact for stated goals and objectives into project proposal and planning activities. 

Proposed Timeline 

For the 2020-21 Evaluation Plan, Figure 4 on the next page is the project timeline that will 

commence beginning 1 January 2021 with the first milestone in February 2021. The majority of 

the initial work in the proposed timeline will seek to create and deploy templates and associated 

support to coalitions. The goal moving forward is to develop the Evaluation Plan in advance of 

subsequent year proposal development in order to encourage coalitions to incorporate evaluation 

into project proposal development and design considerations and proposals. Long-term this 

2 The 2018-2023 funding period Goals and Objectives for the State of Nevada are included in Appendix A with a 
holistic PFS Tim eline across the period 1 October 2018 - 29 September 2023. 
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approach will improve reporting capacities, mcrease systemic standardization, and promote 

measurable change reporting. 

Figure 4. 2020-21 Proposed Project Timeline 

Milestone Date Range Responsibility/Status 

Strategic Progress, LLC & SAPT A publish the Publish 2020-21 February 2021 2020-21 PFS Evaluation Plan and disseminate to Evaluation Plan coalitions. 
Quarterly Report Strategic Progress team works with coalitions to 

Template - February-March 2021 implement Quarterly Report template to align with 
1--  Ql&Q_2 ______________.__SP_AR__S _reporting requirements_______ --1 

End of Q3, coalitions to submit Q3 quarterly Q3 Reporting 30 June 2021 
report. 
Strategic Progress team in collaboration with Scope of Work July 2020 SAPT A to review and provide feedback to Review coalitions concerning 2021-22 sco es of work. 

--------------------------· 

Strategic Progress team provides feedback to Q3 Feedback 3 1  July 2021 coalitions about Q3 quarterly report. 
Coalition & Strategic Progress team conducts interviews with 
Stakeholder August-September 2020 10 coalitions and identified stakeholders for both 
Interviews current year evaluation and future tanning. 

'-----1 
Coalition Strategic Progress team conducts qualitative 

Qualitative September-October 2020 analysis to develop to update various reports as 
Analysis art of PFS ro·ect. 

Strategic Progress team to work with SAPT A, 
Supporting Data UNR, and OPHIE among other potential partners September-October 2020 Collection to gather relevant 2020-21 data in support of PFS 

ro am outcomes re ortin . 
During September, Strategic Progress team 

EBPPP and designed and developed survey instruments toCommunity Level September-October 2020 collect specific data for annual reporting into Baselines SPARS. 
EBPPP and EBPPP and Community level in addition to Community Level 3 1  October 2020 Statewide level baseline data uploaded into SPARS Data Entr 

Strategic Progress team collects quarterly reports, 
identifies missing reports, transcribes quarterly 
report content into SPARS structured template 

Year-End November-December (which will be deployed in subsequent years), 
Reporting 2020 (3 1 December 2020) develops this evaluation plan, updates the 

Disparities Impact Statement, writes, and publishes 
an annual evaluation report, and submit all 
re uired documentation in SPARS. 
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Partnership for Success: Coalition Interviews 

Coalition interviews were conducted in August 2020 by Strategic Progress, LLC CEO, Ms. 

Cyndy Gustafson with analysis being conducted by anchor partner Innovative Research and 

Analysis LLC, Principal Investigator, Dr. Justin S Gardner. These interviews were conducted with 

all 10 coalitions as well as Nevada Statewide Coalition Partnership (NSCP), which has 

subsequently been dissolved as part of the Nevada PFS funded programs for a total of 11  interviews 

(Strategic Progress, LLC & Innovative Research and Analysis LLC, 2019 Draft). Interviews were 

conducted by phone with each designed to last approximately one-hour with a predefined set of 

questions, which included but was not limited to: 

■ What is working well with the Partnership for Success Grant? 

■ What challenges exist? 

■ Can you describe your experience implementing EBP programs for PFS and what 

challenges exist in this process? 

■ How well do you think the current reporting methods and process demonstrates 

your program impact? 

■ If you were to make any changes to the PFS process what would those be? 

■ How can we support the evaluation of your programs? What tools would be 

beneficial? 

■ What is your experience with the scope of work process? Any feedback on this? 

■ What is your experience with the monitoring process? Any feedback on this? 

■ What barriers exist to a better partnership with the State? 

■ What opportunities exist to remove those barriers? 

■ Is there anything else our team should know going into this work? (Strategic 

Progress, LLC & Innovative Research and Analysis LLC, 2019 Draft, p.  4). 
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The goal of these interviews was to, "introduce the Strategic Progress team, and to begin 

to better understand how coalitions measured success in the PFS grant, implemented evidence­

based practices (EBPs), and reported outcomes" (Strategic Progress, LLC, 2019 Draft, p. 3). 

Fundamentally, the feedback and response data gathered during these interviews helped to inform 

some of the data collection exercises related to 2019-20 year-end reporting requirements to include 

the development of the Evidence-based Best Practices, Policies, and Programs (EBPPPs) survey 

instrument and community level baseline instruments. Additionally, the response provided also 

guided development of other supportive activities and deliverables to include a focus on template 

and documentation development across the NV PFS program. Qualitative analysis results 

summarized and presented in the Draft Road Map report (Exploratory Roadmap to Effective and 

Informed Systems Change: A Path Forward for the Nevada PFS Program) will be integrated as 

appropriate to the annual evaluation report. More importantly, qualitative results will be 

instrumental to designing and disseminating newly created, modified, or overhauled 

documentation, templates, training, technical assistance (TA), and other contracted activities or 

deliverables. 
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Partnership for Success: State and Federal Personnel Interviews 

Interviews of State and Federal Personnel to include various stakeholders were conducted 

during November 2020 with focus on capacity, planning, and cultural competency at the 

organizational level. These interviews were conducted by a subcontracted partner, who designed 

a series of questions and interview structure aligned with recognized strategic change approach, 

Appreciative Inquiry (AI).3 The stakeholders included in the interviews included: 

■ State Epidemiology Organizational Workgroup (SEOW); 

■ Multidisciplinary Prevention Advisory Committee (MP AC); 

■ Governor's Accountability Task Force (which is currently is not meeting); 

■ Attorney General's Substance Abuse Working Group (which is currently 

not meeting); 

■ Southern Nevada Opiate Advisory Council; 

■ Southern Nevada Health District Executive Advisory Group; 

■ Suicide Fatality Review, 

■ US Department of Justice; 

■ FirstMed Health & Wellness FQHC; 

■ Bub Hugs, a Nevada 501c-3; 

■ SAMHSA; 

■ NV DHHS (BBHWP) SAPT A (Strategic Progress, LLC & Deborah 

Campbell & Associates, 2020, p. 2). 

3 More information about Appreciative Inquiry is available online at https://weatherhead.case.edu/core­
topics/ appreciati v e-inguiry/ 
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Interviews were conducted in a one-on-one virtual environment using Zoom in alignment 

with COVID-19 related recommendations, public health best practices and current in-person 

meeting restrictions (Strategic Progress, LLC & Deborah Campbell & Associates, 2020). 

Interviews included a series of topics for discussion and guiding questions, which included: 

■ List services currently providing; 

■ What offering now that could be improved, specifically what is needed, and 

why? 

■ What are your strengths? What are your consistent challenges? 

■ Let us focus on capacity - list challenges and opportunities; 

■ Let us focus on planning - list challenges and opportunities; 

■ Let us focus on organizational cultural competency* - what are you doing 

and where are the holes? 

■ Are the right people at the table? Who is missing and why important? 

(Strategic Progress, LLC & Deborah Campbell & Associates, 2020, p. 3-4) 

Results presented in the Partnership for Success (PFS) Strategic Plan: Stakeholder Update -

Summary Report Phase 1 will be assessed and incorporated as appropriate into the annual report. 
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Conclusion 

To summarize, this annual evaluation plan was designed and developed retrospectively in 

order to meet the annual reporting requirements of PFS grant funding. Based on available time and 

reporting deadlines in addition to an effort to seek consistency with preceding recommendations 

and plans, the sources of data and general planning approach adhered to the 2018-19 PFS 

Evaluation Plan. Going forward the evaluation plan development process will be developed and 

published to support proposal development and submission processes for the subsequent funding 

award year. This approach will embed evaluation into project and program planning activities, 

which will create more opportunities for measurement of program effectiveness, efficiency, and 

success. Over the next two funding years, the Strategic Progress team will collaborate with 

BBHWP to facilitate these recommendations to serve Nevada's high risk high need population and 

improve the overall reporting capacity related to prevention work conducted across Nevada. 
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Partnership for Success grant through the Nevada Department of Health and Human Services, 

Division of Public and Behavioral Health. Bureau of Behavioral Health Wellness Prevention. 

Work activities were conducted in collaboration with the Nevada's BBHWP Health Program 

Manager, Tracy Palmer MSW, Lie. and her PFS team to gather relevant information and data as 

well as define the vision for the future of the Nevada PFS awards. 
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SECTION Bl :  PROPOSED APPROACH:  GOALS AND MEASURABLE OBJECTIVES 

We know that when loca l law enfo rcement and  commun ity pa rtners a re i nvolved in commun ity 

educat ion conce rn i ng laws that comp l i a nce imp roves .  One of the i ntent ions of th i s  app l icat ion is to 

support p revent ion coa l it ions to educate the i r  commun it ies a bout the state statutes and  po l i c ies that 

a re i ntended to be a begi n n i ng i n  the f ight to reduce underage d r i n ki ng and use of other  d rugs i n c l ud i ng 

ma rij u ana  and  methampheta m i nes .  Cha nging the behav iors of adu lts has imp l icat ions  fo r the 

p revent ion of l i ke behav iors i n  at r i sk youth to he lp them rema i n  a l coho l  and  d rug free .  

Goal  1 :  Reduce the avai lab i l ity of a lcohol to 9 to 20-year-olds. 

Objective 1 . 1 :  By  Septem be r  29 ,  2020 coa l it ions  wi l l  do med i a  ca m pa igns us i ng evidence-based pract ice 

tech n iq ues and  reach 30% of the popu l at ion of the state . 

Objective 1 .2 :  By Septem be r  29 ,  2019 ,  and  mon ito ri ng th rough Septem be r  29 ,  2023 ,  red uce the 

n umbe r  of h igh schoo l  youth each yea r that report d r i nki ng a l coho l  pr ior  to age 13 from 18 .2% to the 

end goa l of meet ing the nat iona l  ave rage of 15 .5% as  measured by the Youth R i sk Behav iora l Su rvey 

(YRBS) . 

Goal 2 :  Reduce the occasions and opportunities for underage dr inking through working loca l ly to pass 

ordinances at the community level to enhance NRS 41. 1305, Nevada's civi l l iab i l ity social host law, and 

Responsible Beverage Server Tra in ing (RBST) (NRS 369.625}. 

Objective 2 .1 :  Reduce by  5% b i -a n nu a l ly, the h igh schoo l  students who usua l ly obta i ned a l coho l  by 

someone givi ng it to them based on the 2017 YRBS average of 42 .6%.  Th is  wou l d  be 2019-37. 6%, 2021-

32 . 6% and 2023-3 1 . 6%.  

Objective 2 .2 :  I ncrease the n umbe r  of pa rents who a re tra i ned i n  lega l i ssues s u rround i ng a l lowing 

underage youth to dr ink a l coho l  o r  smoke ma rij u ana  i n  the i r  homes d u ri ng 2020. 

Objective 2 .3 :  I ncrease the n umbe r  of respons ib l e  beverage servers who com p ly with laws d u ri ng the 

su rvey checks by 50 from the base l i n e  esta b l i shed th rough the qua rte r ly reports subm itted by the 

coa l it ions by Septembe r  29,  2019 .  

Goal 3 :  Reduce the a lcohol use among 9 to 20-year-olds. 

Objective 3 .1 :  Reduce the n umbe r  of  h igh schoo l  students who report l a st 30 days use  of  a l coho l  from 

25 .8% i n  2017 to 22 .8% i n  2019 and  19 .8% i n  2021 a nd 15 .8% i n  2023 fo r a tota l of 9%. 

Objective 3.2: I ncrease the pe rcentage of h igh schoo l  youth who report percept ion of r i sk o r  h a rm 

a bout underage d r i n ki ng by conduct ing a po int i n  t ime su rvey b i -a n n u a l ly .  
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Objective 3 .3 :  By Septem be r  29,  202 1 conduct and  mon itor th rough Septembe r  29, 2023,  the rate of 

a l coho l  use i n  the l a st 30 days by 5% from 25 .8% to 23 .8%, use as  measured by The Youth R i sk Behav ior  

Su rvey (YRBS) . 

Goal 4: Reduce marijuana use among 9 to 20-year-olds. 

Objective 4 .1 :  Decrease the n umbe r  of h igh schoo l  students who have used ma rij uana  at least one t ime 

i n  the l a st twe lve months by 4% each yea r, by com pa ri ng resu lts of the YRBS from 2019, 2021 ,  2023 ,  fo r 

a n  ove ra l l  red uct ion  from 37% to 25% i n  2023 .  

Objective 4.2 :  Decrease the n umbe r  of m idd l e  schoo l  students who have used ma rij u ana  at least one 

t ime i n  the l a st twe lve months by 1% b i -a n nu a l ly, from 2019, 2021, 2023 from 9 .8% to 6 .8% by the yea r 

2023 as  measured by the Youth R i sk Behav ior Su rvey (YRBS) .  

Goal  5 :  Reduce the number of methamphetamines and marijuana related emergency room visits. 

Objective 5 . 1 :  Reduce the  n umbe r  o f  h igh schoo l  students reported on  the Youth R i sk  Behav ior Su rvey 

(YRBS) refl ect ing they have used i l l ega l d rugs i n c l ud i ng methamphetam i nes from 3 . 3% to 2 .3% b i ­

a n n u a l ly .  

Objective 5.2: Demonstrate a stat ist ica l ly s ign ifica nt i ncrease i n  the se lected youth popu l at ion 

percept ion of r i sk of ha rm of i l l ega l d rugs i n c l ud i ng methamphetam i nes with i n  h igh r i sk youth 

popu lat ions as identif ied geogra ph i ca l ly as  having h igher  rates of underage d r i n ki ng, ma rij u ana  and  

methamphetam i ne u se .  The  i ncrease o f  9%, wi l l  be measured by  a percept ion o f  r i s k  su rvey to  be  

assessed b i -a n n u a l ly .  

Objective 5.3: Reduce h igh schoo l  students who were offe red, so ld ,  o r  given an i l l ega l d rug on  schoo l  

property from the YRBS 2017 tota l of 28 .4%, to 25 .4% i n  2019, 22 .4% i n  2021, a nd 19 .4% i n  2023 .  

SECTION B2: DESCRIBE THE IMPLEMENTATION OF REQU IRED ACTIVITI ES 

The State wi l l  a s su re that each pa rt ic i pat ing coa l it ion is im p lement ing strategies us i ng the five step SPF  

p rocess o f  fi rst bu i l d i ng capac ity and  loca l read i ness, second engagi ng pa rtners i n  the strategic p l a nn i ng 

p rocess, t h i rd I m p lement i ng evidence based p rograms and  pract ices, fou rth eva l uat ing outcomes, and  

fifth em bedd i ng cu l tu ra l  a nd l i ngu ist ic  com petenc ies and  sta nda rds as  pa rt o f  t he i r  ongo i ng p roject fo r 

the P FS .  As ment ioned i n  the State of Nevada Strategic P l a n  fo r 2017-2020, we be l i eve that su bsta nce 

a buse outreach, p revent ion, i ntervent ion ,  treatment, and recove ry services shou ld  be respectfu l of and  

respons ive to  cu l tu ra l  a nd  l i ngu ist ic  needs, as  esta b l i shed by  the cu l tu ra l ly and  l i ngu ist ica l ly app ropriate 

service (CLAS) sta nda rds deve loped by the U .S .  Depa rtment of Hea lth and Human  Services .  We embrace 

pr inc ip les  of equa l  access and  non-d iscr im i nato ry pract ices i n  service de l ive ry. We strive to i ncorporate 

cu l tu ra l  a nd  l i ngu ist ic  competence i nto po l i cy maki ng, i nfrastructu re, a nd  p ractice ." 

The Bu reau  of Behav iora l Hea lth We l l ness and P revention  Substa nce Abuse P revention  and Treatment 

Agency (SAPTA) has  taken steps to imp rove ma nagement of the P FS gra nt p rogram by h i r i ng add it io na l  

p rofess iona l  a nd  adm i n i st rative staff, c l a r ify ing ro les  and  respons i b i l it ies among the  p rogram office rs 
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and increased coordination and communications. In addition, closer monitoring of coalition activities on 

at least a quarterly basis will be instituted beginning with the 2019-20 fiscal year. Providing technical 

assistance for the coalitions will be a priority. 

Periodic reporting to SAPTA by the coalitions will be strengthened in line with the state goals and logic 

models and the identified needs of the coalitions. Similarly, the eva luation process will focus on al l 

activities of the coalitions and move from a largely descriptive process to an analytical approach 

consistent with the PFS model of data ana lysis, feedback and improvement. Mid-year learning 

conversations based on reports from the coalitions will be conducted. EBP program fidelity monitoring 

will be included in the eva luations and conducted at least annually. In addition, the evaluator will be 

charged with reviewing local data collection protocols and providing technical assistance for participant 

protection procedures which are currently inconsistently managed. 

Meetings of the Nevada EBP Workgroup have begun again in the Spring of 2019 and are scheduled 

monthly. There are members representing SAPTA staff, the coalitions, community partners and 

practitioners and research scientists. The EBP workgroup is divided into three working subcommittees: 

the coalitions group to assist in mentoring and feedback; the Research Scientists group, and a Policies 

group to delineate guidelines for operation of the entire workgroup. Additional accomplishments thus 

far include (1) The state has adopted SAMHSA's list of evidence-based programs as a starting point in 

order to provide guidance to aid the coalition's planning efforts. The 2009 SAPTA policy on EBP 

definitions is being modified to bring it up to date and include implementation fidelity guidelines. It is 

anticipated that this document will be approved by the SAPTA Advisory Board at their August 2019 

meeting. (2) Templates are in the process of being developed to allow evaluation by the science sub­

committee of the working group to approve waivers for other programs for implementation. (3) A 

procedural framework for the coalitions will be in place in time for this fiscal year's funding cycle 

proposals to ensure review of proposed activities are consistent with the utilization of EBP's in Nevada 

and (4) Procedures for monitoring implementation fidelity are in the process of being developed. 

Bureau of Behavioral Health Wellness and Prevention hereafter referred to as the Bureau will use the 

data from the 2017 Epidemiological Profile to help partners develop and implement data-driven 

strategies regarding underage drinking and marijuana use/misuse. 2017 YRBS data is citing in Section A2 

regarding high school and middle school alcohol consumption and marijuana use. The Bureau will work 

with the Office of Analytics to report data at the county and/or service area level. The youth Risk 

Behavioral Survey (YRBS) comes from the University of Nevada, Reno (UNR). An example of some of the 

collected data is shown in Section D1. The data will allow the coalitions to identify goals and objectives 

that are relevant to their communities in reducing underage drinking and marijuana use/misuse. Such 

goals and objectives will strengthen the county/or service area infrastructure in developing stronger and 

lasting partnerships with local organizations. Coalitions and their partners will be required to implement 

evidence-based programs, policies, and practices that best address underage drinking. marijuana and 

methamphetamine use/misuse as approved by the Evidence Based Practices workgroup (EBP). 

The Bureau will partner with and support the Statewide Epidemiological Workgroup (SEW) and the 

Office of Analytics to collect data on the prevalence of underage drinking, marijuana use and 



PartnershipforSuccess, FOANo. SP - l 8-008 
Ju ly 201  8 

methamphetamine use. This will be accomplished primarily through the administration of the YRBS. 

The SEW and the Office of Ana lytics will direct and collaborate with the coalitions and their partner 

agencies in developing data collection and reporting strategies. 

The Bureau will lend technical assistance and support in helping the coalitions and their partner 

agencies build capacity in high-need communities. This will be accomplished by collecting and reviewing 

county or service area specific data and directing additional funding resources to areas of need based on 

prevalence data as funding is available. The coalitions' PPCC's will be reviewed by SAPTA and eva luation 

staff and integrated into a consistent logic model tracking needs to program identification and 

implementation to outcomes. For the PFS project the SEW will be the data driving force. The data will 

be provided to the Multi-disciplinary Prevention Advisory Committee (MPAC) who will advise the SAPTA 

advisory group which will forward what is approved to the Bureau on priority goals and objectives. 

Activities to achieve goals and objectives will be reviewed by an expert panel of the evidence-based 

practices workgroup (EBP) prior to implementation and strategies will be shared back to the (MPAC) to 

advise coalitions and the bureau on evidence based strategies, if necessary. 

Some of the strategies to address alcohol in youth may include education of community members and 

local law enforcement on the benefits of actively enforcing the statute. It has been shown that 

compliance rates remain above 90% when enforcement is happening. When enforcement is not 

happening, compliance rates drop to 55%. (NV Juvenile Justice Programs Office -Underage Drinking data 

2017) 

High-need communities will be identified with the collection of county level and service area level data. 

Coalitions and partner organizations will use the data to build the needed capacity to reduce the 

prevalence of underage drinking, methamphetamine and marijuana use/misuse. The coalitions will use 

the data available from the YRBS to determine the population where their efforts at the schools with the 

greatest usage of alcohol, methamphetamine and marijuana. The coalitions will then collaborate with 

the local schools to provide classroom instruction in before and after school programs, which may 

include programs such as After School Extended Service Schools Initiative using programs such as Too 

Good For Drugs. The coalitions will monitor outcomes of the programs to determine the level of 

understanding and will report that data on their quarterly reports. 

The coalitions will provide parenting classes at the community level through collaboration with the 

schools and juvenile probation departments to assist famil ies with children at greatest risk of substance 

abuse such as methamphetamine use. The coalitions will use evidence-based parenting curriculums 

such as Parenting Wisely, and Botvin Life Skills. The coalitions will collect data consistent with the EBP 

program protocols to determine level of understanding and report the data on their quarterly reports. 

Nevada will address Methamphetamine use in a number of ways as well. Methamphetamine use has 

declined in Nevada recently with the exception being those population areas with the fewest resources. 

Our Native American and poorest communities continue to experience more health impacts due to 

methamphetamine use. The coalitions within the state who have Native American populations within 

their service areas will partner with those targeted populations and provide culturally sensitive 
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evidence-based p rogra mm i ng to the youth and  the i r  fa m i l i es .  They wi l l  i nco rporate Ta lking Circles, 

Strengthening Fami l ies Parenting, us i ng the Bicultural Competence Ski l l s  Approach .  I n  H i span i c  

com mun it ies, the coa l it ions wi l l  be i ncorporat ing Fami ly Effectiveness Tra in ing. I n  Afr ica n America n 

fa m i l ies, the coa l it ions  wi l l  be us i ng Strong African American Fami l ies (SAAF} fo r pa rent ing and  

Protecting You/Protecting Me fo r u se  i n  e l ementa ry schoo l  p revent ion effo rts .  

Some resea rch suggests that  ea r ly i nte rvent ion  w i th  ch i l d ren  has  l a st ing effects on  methampheta m i ne 

use .  The p rograms i n  the study i nc l uded after schoo l  progra mm i ng, fam i ly strengthen ing p rograms and  

Life Ski l l s  p rograms .  Thus, app roaches to  methamphetam i ne u se  wi l l  be th rough these ea r l y  p revention  

p rogra ms .  Coa l it ions  wi l l  be  encou raged to  i nc l ude these p revent ion  strategies i n  the i r  com mun it ies .  

Media cam pa igns wi l l  add ress the spec i a l  needs of Nevada wh ich  depends so heavi ly on  the 

enterta i nment i nd ustry a nd im pact soc i a l  norms and attitudes .  Thus, m uch of the work su pported by 

the P FS gra nt awa rd i nc l udes envi ronmenta l strategies i n c l ud i ng the usage of soci a l  med ia ,  b rochu re 

ca m pa igns, a nd  poste r campa igns .  There is i ncons istent sc ientif ic evidence of the effectiveness of med ia  

ca m pa igns on  at r i sk popu l at ions  behav ior .  The refo re, the coa l it ions wi l l  have to use the i r  due  d i l igence 

to fi nd those that may be p rom is i ng o r  best p ractice progra ms .  The coa l it ions  wi l l  focus on  Socia l  

Norming Campaigns to  begi n to mod ify the percept ion at the commun ity l eve l rega rd i ng the use of  

a l coho l ,  ma rij u ana  and  methamphetam i nes by  youth who a re 9-20 yea rs o l d  and  use p rofess iona l  

agenc ies to  p re-test, p r i o r  to  im p lementat ion ,  the message and  the med ia  best su ited to  reach the i r  

des i red ta rget a ud ience .  Statewide coo rd i nat ion to  poo l resou rces wi l l  a l so be encou raged .  

PFS Timel i ne  

Activity M i l estones Responsi b le Staff Dead l ine 

Contact organ izations that are part of the Master 
H i re PFS Evalutator Service Ag reement, and/or issue a Request for State 1 / 1 /20 1 9  

Proposal (RFP) to sol ic it proposals. 

Develop a Behavioral Bu reau of Behavioral Health 
Health Disparities Impact The Statement wi l l  be completed Wel l ness and Prevention Project 60 days after award 

Statement Di rector 

Reintroduce and sol i d ify Workg roup sets up regu lar meet ing schedu le; 
Project supervisor and EBW 1 0/3 1 /20 1 8  through 

the EBW under the MPAC creates logic model of goals, strateg ies, and 
Liason 09/29/2023 

/ SEW t imel ines 

Project Di rector/Project 
Create an Evaluation Plan Develop a State Community- level process and 

Supervisor/Fiscal Staff/and 6/ 1 /20 1 9 
and submit to MPAC outcome evaluation 

Prevention T earn 

Create capacity bu i ld ing  / Fund ing gu ide l ines for commu in ities of h igh  need State Prevention Staff working 
9/29/20 1 9  

imp lementation p lan estab l ished with Coal it ions 

Project Di rector/Project 
Award 85% of fund ing to commun ities of h igh  09/28/20 1 8  through 

Imp lement Proposed Plan Supervisor/Fiscal Staff/and 
need 09/29/2023 

Prevention Team 
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Col lect Data from 
Coaltions Quarterly 

Med ia Campaigns 

Enhanced membersh ip  
infrastructu re of 

participat ing coal it ions 

Pass county ord inances 

Complete Evaluation of 
Project 

Train ing  on Too Good for 
Drugs 

Too Good for Drugs 

After school extended 
schools i n it iative 

After school extended 
schools i n it iative 

Parenting wisely - Botvin 
Lifeski l l s  

Parenting wisely - Botvin 
Lifeski l l s  

Tal k ing c i rcles 
strengthen ing fam i l ies 

Tal k ing c i rcles 
strengthen ing fam i l ies 

Fam i ly effectiveness 
trai n ing  

Fam i ly effectiveness 
trai n ing  

Strong African American 
Fam i l ies 

Strong African American 
Fam i l ies 

Protect ing You / 
Protect ing Me 

Protect ing You / 
Protect ing Me 

Input data each quarter to be compi led and 
evaluated quarterly 

Med ia inc lud ing print, TV, rad io to the enti re state 
to reach 30% of the popu lation, reduce underage 

dr ink ing in  YRBS 

Coal it ions engaged in  PFS wi l l  identify the new 
members requ i red to enhancethe i nfrastructu re in 

order to to complete the stated objectives 

Reduce accessib i l ity by YRBS by parent eduation 
and beverage service trai n ing  

Evaluation Report subm itted to Bu reau of 
Behavioral Health Wel lness and Prevention 

SAMHSA/CSAP 

Contact provider for trai n ing  requ i rements 

Imp lemented in commun ity schools 

Contact provider for trai n ing  requ i rements 

Imp lemented in commun ity schools 

Contact provider for trai n ing  requ i rements 

Imp lemented in a l l  commun ities 

Contact provider for trai n ing  requ i rements 

Imp lemented in commun ities with Native American 
popu lations 

Contact provider for trai n ing  requ i rements 

Imp lemented in H ispan ic Commun ities 

Contact provider for trai n ing  requ i rements 

Imp lemented in African American fam i l ies 

Contact provider for trai n ing  requ i rements 

Imp lementation in Elementary Schools 
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Evaluator and prog ram staff 
Each quarter of award 

period 

Coal it ions 9/29/2020 

Coal it ion Di rectors 
With i n  6 months fol lowing 

the fund ing award 

Coal it ions 9/29/2020 - 9/29/2023 

Project Di rector/Evaluator 9/29/2023 

Coal it ions 9/29/2020 

Coal it ions 9/29/2020 - 9/29/2023 

Coal it ions 9/29/2020 

Coal it ions 9/29/2020 - 9/29/2023 

Coal it ions 9/29/2020 

Coal it ions 9/29/2020 - 9/29/2023 

Coal it ions 9/29/2020 

Coal it ions 9/29/2020 - 9/29/2023 

Coal it ions 9/29/2020 

Coal it ions 9/29/2020 - 9/29/2023 

Coal it ions 9/29/2020 

Coal it ions 9/29/2020 - 9/29/2023 

Coal it ions 9/29/2020 

Coal it ions 9/29/2020 - 9/29/2023 
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Provid ing  i nformation through  commun ity 
Social Norming 

Campaigns 
meetings about chang ing the commun ity 

perception of harm from underage dr ink ing ,  
Coal it ion Staff 9/29/20 1 9  

marijuana, and methamphetam ine use. 

Train ing  for fidel ity of 
" l ist prog ram" 

Certificate of competency Coaltions / Contractors 9/29/2020 - 9/29/2023 
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Event/Deliverables To State 

Request For Reimbursement (RFR) 

Collaberative Recommendations from the 

Statewide Epidemology Organization 

Workgroup (SEOW), Multi-Disciplanary 

Prevention Advisory Committee 

(MP AC), and Evidence-Based Practice 

Public Policy and Program (EBPPP) 

Active Workgroup 

(Oct-Dec) SAPP/PFS/SABG WITS entry 

and paper report 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

Event/Deliverables To State 

Request For Reimbursement (RFR) 

Evidence Based Practice Workgroup 

Meeting 

Multi-Disciplinary Prevention Advisory 

Committee Meeting 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

An nu a l  Ca l e nda r  a nd  De l ive ra b l es 

First Quarter 

Janurary 
State Events/Deliverables to 

State Deliverable to SAMHSA 
Providers 

Feburary 
State Events/Deliverables to 

State Deliverable to SAMHSA 
Providers 

202 1 Legislative Session Begins ( 120 days) 

Feedback of Quarterly Report 

(SAPP, PFS, SABG) 

Monthly/Quarterly/ Annually Working Date 

Monthly 1 5-Jan 

Annually 28-Jan 

Quarterly 30-Jan 

Monthly 3 1  -Jan 

Monthly/Quarterly/ Annually Working Date 

1 -Feb 

Quarterly 12-Feb 

Monthly 1 8-Feb 

Monthly/Quarterly 20-Feb 

Quarterly 27-Feb 

Monthly 28-Feb 
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First Quarter 

March 

Event/Deliverables To State 
State Events/Deliverables to 

Providers 
State Deliverable to SAMHSA Monthly/Quarterly/ Annually Working Date 

202 1 Legislative Session In Progress 

Evidence Based Practice Workgroup 

Meeting 
Monthly/Quarterly 1 9-Mar 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) Monthly 3 I -Mar 

Meet and Discuss Spend Plan/Funding 

Map for each funding source 

(SAPP/PFS/SABG) 

Feedback/Support for Spending 

Plan/Funding Map 
Quarterly 3 1  -Mar 
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An nu a l  Ca l e nda r  a nd  De l ive ra b l es 

Event/Deliverables To State 
State Events/Deliverables to 

Providers 

Second Quarter 

April 

State Deliverable to SAMHSA Monthly/Quarterly/ Annually Working Date 

202 1 Legislative Session In Progress 

Fiscal Year 2022 General Fund (SAPP) 

subawards Due (to BBHWP/SAPTA) 
Annually 2-Apr 

Request For Reimbursement (RFR) Monthly 1 5 -Apr 

Evidence Based Practice Workgroup 

Meeting 

Statewide Epidemology Oranization 

Workgroup Meeting 

Coalition 1 year performance report (semi RFP Dependent (needs to be 

annual) checked) 

(Jan-March) SAPP/PFS/SABG WITS 

entry and paper report 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

Monthly /Quarterly 

Quarterly 

Semi-Annual 

Quarterly 

Monthly 

22-Apr 

29-Apr 

30-Apr 

30-Apr 

30-Apr 
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Event/Deliverables To State 
State Events/Deliverables to 

Providers 

Second Quarter 

May 

State Deliverable to SAMHSA Monthly/Quarterly/ Annually Working Date 

202 1 Legislative Session In Progress 

Feedback of Quarterly Report 

(SAPP, PFS, SABG) 
Quarterly 

(SAPP) General Fund Subawards 

14-May 

1 -May 

Request For Reimbursement (RFR) Monthly 1 5-May 

Training - Contracts 1 0 1 ,  OML 

1 0 1 ,  and Performance Measures 

1 0 1  ( I  hour each) 

Annual 1 8-May 

Training - FOA 1 0 1 ,  SABG-

RFR Matching WITS 1 0 1 ,  and 

PFS-SEOW Tied to Data 

(Collected) (I hour each) 

Annual 1 9-May 

Evidence Based Practice Workgroup 

Meeting 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

Monthly /Quarterly 

Monthly 

20-May 

3 1  -May 

202 1 Legislative Session Ends 3 1  -May 
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Second Quarter 

June
--

Event/Deliverables To State 
State Events/Deliverables to 

Providers 
State Deliverable to SAMHSA Monthly/Quarterly/ Annually Working Date 

Stop Act Survey Annual 1 -Jun 

Request For Reimbursement (RFR) Monthly 1 5-Jun 

Multi-Disceplinary Prevention Advisory 

Committee Meeting 
Quarterly 1 5-Jun 

Evidence Based Practice Workgroup 

Meeting 
Monthly/Quarterly 22-Jun 

SAPP Fund Ends 30-Jun 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) Monthly 30-Jun 

Meet and Discuss Spend Plan/Funding 

Map for each funding source 

(SAPP/PFS/SABG) 

Feedback/Support for Spending 

Plan/Funding Map 
Quarterly 30-Jun 
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Event/Deliverables To State 

PFS and SABG subawards, due to 

BBHWP/SAPT A 

Statewide Epidemiology Outcomes 

Workgroup Meeting 

Request For Reimbursement (RFR) 

Evidence Based Practive Workgroup 

Meeting 

All RFRs Must be Submitted 

(April - June) SAPP/PFS/SABG WITS 

entry and paper report 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

An nu a l  Ca l e nda r  a nd  De l ive ra b l es 

Third Quarter 

July 
State Events/Deliverables to 

State Deliverable to SAMHSA 
Providers 

Fiscal Year 2022 SAPP General 

Fund Starts 

General Fund (SAPP) close out SFY 

Monthly/Quarterly/ Annual Working Date 

Annual 1 -Jul 

Annual 1 -Jul 

Quarterly 9-Jul 

Monthly 1 5-Jul 

Monthly /Quarterly 20-Jul 

Annual 30-Jul 

Quarterly 3 1  -Jul 

Monthly 3 1  -Jul 
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Third Quarter 

Event/Deliverables To State 
State Events/Deliverables to 

Providers 

August 

State Deliverable to SAMHSA Monthly/Quarterly/ Annual Working Date 

Partnership For Succes and 

Substance Abuse Block Grant 

Subawards due to contracts (Annual) 

1 -Aug 

Feedback of Quarterly Report 

(SAPP, PFS, SABG) 
Quarterly 1 3 -Aug-20 

Request For Reimbursement (RFR) Monthly 1 7-Aug 

Evidence Based Practive Workgroup 

Meeting 

Multi-disciplinary Prevention Advisory 

Committee Meeting 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

Monthly /Quarterly 

Quarterly 

Monthly 

20-Aug 

25-Aug 

3 1  -Aug 

Event/Deliverables To State 
State Events/Deliverables to 

Providers 

September 

State Deliverable to SAMHSA Monthly/Quarterly/ Annual Working Date 

Request For Reimbursement (RFR) Monthly 1 5-Sep 

Evidence Based Practice Workgroup 

Meeting 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

Monthly /Quarterly 

PFS Funds Ends - Annual 

PFS Fundws Start - Annual 

SABG Funds End - Annual 

Monthly 

2 1  -Sep 

29-Sep 

30-Sep 

30-Sep 

30-Sep 

Meet and Discuss Spend Plan/Funding 

Map for each funding source 

(SAPP/PFS/SABG) 

Feedback/Support for Spending 

Plan/Funding Map 
Quarterly 30-Sep 
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Event/Deliverables To State 

Request For Reimbursement (RFR) 

Statewide Epidemiology Organization 

Workgroup Meeting 

Evidence Based Practice Workgroup 

meeting 

1 year Performance report (semi-annual) 

AII RFRs Due 

(July-Sept.) SAPP/PFS/SABG WITS 

entry and paper report 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

Event/Deliverables To State 

Request For Reimbursement (RFR) 

Evidence Based Practice Workgroup 

Meeting 

Multi-disciplinary Prevention Advisory 

Committee Meeting 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) 

An nu a l  Ca l e nda r  a nd  De l ive ra b l es 

Fourth Quarter 

October 
State Events/Deliverables to 

State Deliverable to SAMHSA 
Providers 

Fiscal Year 2022 Substance 

Abuse Block Grant Fund Starts 

RFP Dependent (needs to be 

checked) 

November 
State Events/Deliverables to 

State Deliverable to SAMHSA 
Providers 

Feedback of Quarterly Report 

(SAPP, PFS, SABG) 

Monthly/Quarterly/ Annual Working Date 

Annual 1 -Oct 

Monthly 1 5-Oct 

Quarterly 1 9-Oct 

Monthly/Quarterly 20-Oct 

29-Oct 

Close Out Grant Year (Annual) 30-Oct 

Qua rter ly 3 1  -Oct 

Monthly 3 1  -Oct 

Monthly/Quarterly/ Annual Working Date 

Quarterly 12-Nov 

Monthly 1 6-Nov 

Monthly/Quarterly 20-Nov 

Quarterly 25-Nov 

Monthly 30-Nov 
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Fourth Quarter 

December 
State Events/Deliverables to 

Event/Deliverables To State State Deliverable to SAMHSA Monthly/Quarterly/ Annual Working Date 
Providers 

SA/MH Block Grant Annual 2-Dec 

Request For Reimbursement Monthly 1 5 -Dec 

Evidence Based Practice Workgroup 
Monthly/Quarterly 2 1 -Dec 

Meeting 

SABG An nua l  Report 

SYNAR An nua l  Report Annual 30-Dec 

PFS An nua l  Report 

Verification of Block Grant Expenditure 

and RFR in WITS (SABG) Monthly 3 1 -Dec 

Meet and Discuss Spend Plan/Funding 
Feedback/Support for Spending 

Map for each funding source Quarterly 3 1 -Dec 
Plan/Funding Map 

(SAPP/PFS/SABG) 
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